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Community and Long-Term Care Coordinator:  Regular Full-Time 
Southwestern Ontario Stroke Network 

University Hospital 
Reporting to the Regional Stroke Network Manager, the Community and Long-Term Care (LTC) Coordinator is a dedicated regional 
resource that will support the integration of services for stroke survivors by developing and implementing a plan for the provision of 
stroke best practices within Southwestern Ontario communities and LTC facilities.  The role encompasses four elements: facilitator, 
consultant, change agent, educator. 
The incumbent will: 

 Collaborate with Community Agency leadership (e.g. Community Care Access Centres and Community Support Agencies) 
and LTC administrators  in the planning of effective strategies to address needs and enhance best practice stroke care 

 Contribute to Stroke Initiatives by participating on and/or leading project teams 

 Provide leadership, mentoring and direction and be available as a resource  
  
Rate of Pay:    $38.614/hour to $48.266/hour  
Hours of Work:    30 hours per week 
 
QUALIFICATIONS: 

 Four (4) year Undergraduate  Degree in a health related discipline;  Masters Degree  preferred 

 Member of a regulated health profession under the Regulated Health Professions Act with active member status 

 Minimum five years recent, related experience within  the health care system 

 Expertise in stroke care and knowledge of the continuum of stroke care preferred; knowledge and experience with long-term 
care and the community as it pertains to the stroke survivor and caregiver preferred  

 Recent experience in, knowledge of and sensitivity to the complexities of stroke care including funding, differing 
mandates/cultures of organizations and professions, system issues and challenges in the community and LTC 

 Demonstrated computer proficiency with Microsoft Office applications, email (GroupWise) and Internet 

 Proven success as a change agent which has included utilization of interpersonal, communication, conflict 
resolution, organizational and facilitation skills with the ability to accommodate multiple perspectives and 
stakeholders 

 Demonstrated advanced project management and networking skills with the ability to manage multiple projects effectively 

 Advanced ability to work effectively both independently and as part of a team 

 High level of initiative and self-direction with advanced time management skills 

 Demonstrated presentation skills and ability in the planning, implementation, and evaluation of educational offerings 

 Ability to deal with complex issues both systematically and creatively with originality in tackling and solving problems 

 Advanced ability to work with and motivate multiple groups, stakeholders and disciplines at all levels of health care 
administration 

 Advanced leadership skill with the ability to inspire a shared vision; broad perspective and an ability to think strategically 
as well as operationally 

 Ability to understand, critically appraise health and health-related research with the ability to transfer knowledge and translate 
into best practices 

 Ability to effectively apply and integrate into daily practice the Canadian Best Practice Recommendations for Stroke Care 
including  transition management, rehabilitation and community reengagement 

 Valid Ontario driver’s license and must be able to meet the requirements of the Corporate Expense Policy for travel as 
frequent travel within Southwestern Ontario and occasional provincial travel  

 Demonstrated ability to provide principles of patient family centred care 

 Demonstrated knowledge of and commitment to patient and staff safety at LHSC 

 Demonstrated ability to attend work on a regular basis 

We foster a culture of patient and staff safety whereby all employees are guided by LHSC's Mission, Vision, Values and Code of 
Conduct. As part of the assessment process applicants may be required to complete a written examination or test.  Please be advised 
that a reference check may be conducted as part of the selection process.  

Your interest in this opportunity is appreciated. Only those applicants selected for an interview will be contacted. Successful candidates, 
as a condition of job offer, would be required to provide a satisfactory vulnerable sector police check (original document) completed in 
the last 4 months.  

In order to be considered for this position, please submit a cover letter and detailed resume to:  
 
Betty Schoemaker, Recruitment Advisor 
Human Resources, 5th Floor PDC, University Hospital 
Internal Fax Number: 33889 Email:  Betty.Schoemaker@lhsc.on.ca 


